Marcus Hazel-McGown TrueYou

Executive CEO Everyone has their strengths. Discover yours.
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Gold Standard! Their natural role:
high accuracy - 5/5 quizzes taken Conscience

All quizzes have been completed giving them a Gold Mindful

Inclusive  Honest
standard against their skill set!

Who is Marcus?

Marcus is open-minded, empathic, and egalitarian. They have many interests and enjoy multi-tasking, but
they are not a flake - they are a dedicated person who fulfills their obligations.
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Advocate Maverick Idealist
Warm and empathetic with a Energetic, creative and sociable. Curious and driven by strong
strong sense of duty. morals.

Their key strengths

Methodical Empathic Concrete Social Perceptive Investigative

Key Insights

The information below shows how Marcus compares to the general population.

Example Empathy

Forthright i é\p Sympathetic Population Average is based on 4 million TrueYou user profiles

Their quiz scor opulation Average

Openness Emotional Stability
Practical 6 Open-minded Responsive 6 Steady
Conscientiousness Authority
Improvised @ Methodical Accommodating v Dominant

6 6

Extraversion Drive
Introverted 6 @ Extraverted Fulfilled @ Ambitious
Agreeableness Empathy

Independent @ Cooperative Forthright @ Sympathetic
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What makes Marcus unique?

The work styles below describe the approach Marcus has to motivation, organization, problem-
solving, and leadership.

Marcus@ General population é

Motivational Style Organizational Style

Self-assured and very ambitious. They are likely They are organized, self-directed and attentive
to actively seek out and pursue new challenges, to detail. Being unlikely to appreciate
approaching these with confidence. instruction, they much prefer to devise and

follow their own thorough plans.
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Self-doubting Self-believing Spontaneous Organized

Laid-back ehullenge-oriented Self-directed 6 Rule-abiding
Thinking Style Leadership Style

Highly intellectual and very comfortable with As a leader, they are rather progressive and

uncertainty. They are likely to be more tolerant. They are a fairly effective

interested in novel approaches to problem- communicator and are well-received for their

solving than in implementation. high sensitivity towards others' feelings.

Concrete é Investigative Indifferent Sympathetic

Ambiguity-averse Flexible Forthright é Persuasive

Compromising Authoritarian
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